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AN ORDINANCE AUTHORIZING THE GRANT OF PERFORMANCE-BASED BONUS FOR THE FISCAL YEAR 2022 TO QUALIFIED
OFFICIALS AND EMPLOYEES OF THE PROVINCIAL GOVERNMENT OF ISABELA (PGi), THEREBY AUTHORIZING THE
REPROGRAMMING OF FORTY FIVE MILLION PESOS (Php45,000,000.00) FROM THE PERSONAL SERVICES OF VARIOUS PGI
OFFICES AND DEPARTMENTS TO THE ITEM “OTHER BONUSES AND ALLOWANCES - PERFORMANCE BASED BONUS {P8B)”
UNDER THE PROVINCIAL GOVERNOR’S OFFICE, AND ADOPTING THE GUIDELINES ESTABLISHED IN MEMORANDUM CIRCULAR
NO. 2022-1 ISSUED BY THE INTER-AGENCY TASK FORCE ON THE HARMONIZATION OF NATIONAL GOVERNMENT
PERFORMANCE MONITORING, INFORMATION, AND REPORTING SYSTEMS

were not only met but satisfactorily surpassed, attaining exemplary performance, process,
financial, and citizen satisfaction results. Moreover, the government diligently fulfilled all the
requirements for agency accountability, as stipulated in Memorandum Circular No. 2022-1 by
the Inter-Agency Task Force on the Harmonization of National Government Performance
Monitoring, Information, and Reporting Systems.

Given these achievements, the Provincial Government of Isabela has been granted
eligibility to provide a Performance-Based Bonus to its deserving officials and employees. The
rate of this bonus is determined based on individual performance ratings and employment
status. In recognition of the hard work and dedication of its officials and employees, the
Provincial Government of Isabela is determined to reward them for their contributions.

To facilitate the grant of the Performance-Based Bonus, it is necessary to reprogram
funds. An amount of Forty-Five Million Pesos (Php 45,000,000.00) will be reallocated from the
personal services budget of various departments within the Provincial Government of Isabela to
the designated line item, "Other Bonuses and Alowances - Performance Based Bonus (PBB)"
under the Provincial Governor's Office. This financial adjustment will ensure that the eligible
officials and employees receive the well-deserved bonus.

The Provincial Government of Isabela's commitment to acknowledging and rewarding
outstanding performance is evident in this ordinance. It is a testament to the government's
dedication to excellence and the belief in its officials and employees' contributions to the
province's continued success. This ordinance sets the stage for the distribution of Performance-
Based Bonuses to acknowledge and celebrate the remarkable achievements of those who have
worked diligently to achieve and exceed their performance targets in fiscal year 2022.

In view of the foregoing, the immediate enactment of this ordinance is earnestly
sought.

AN ORDINANCE AUTHORIZING THE GRANT OF PERFORMANCE-BASED BONUS FOR THE
FISCAL YEAR 2022 TO QUALIFIED OFFICIALS AND EMPLOYEES OF THE PROVINCIAL
GOVERNMENT OF ISABELA (PGl), THEREBY AUTHORIZING THE REPROGRAMMING OF FORTY
FIVE MILLION PESOS (Php45,000,000.00) FROM THE PERSONAL SERVICES OF VARIOUS PGI
OFFICES AND DEPARTMENTS TO THE ITEM “OTHER BONUSES AND ALLOWANCES -
PERFORMANCE BASED BONUS (PBB)” UNDER THE PROVINCIAL GOVERNOR'S OFFICE, AND
ADOPTING THE GUIDELINES ESTABLISHED IN MEMORANDUM CIRCULAR NO. 2022-1 ISSUED
BY THE INTER-AGENCY TASK FORCE ON THE HARMONIZATION OF NATIONAL GOVERNMENT
PERFORMANCE MONITORING, INFORMATION, AND REPORTING SYSTEMS

Section 1. Short Title. This Ordinance shali be known as the “Ordinance Granting
Performance-Based Bonus for Year 2022 to Qualified PG! Officials and Personnel”.

Section 2. Coverage. This Ordinance shall cover funds items provided in Section 3 of this
Ordinance.
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34, PVET
Salaries and Wages-Regular 1,000,000.00
Other Bonuses and Allowances 690,006.00
Sub-Total 1,690,006.00

35. ENRO
Salaries and Wages-Regular 1,000,000.00
Other Bonuses and Allowances 326,200.00
Sub-Total 1,326,200.00

36. ENGINEERING

Salaries and Wages-Regular 2,000,000.00
Other Bonuses and Allowances 648,942.00
Sub-Total 2,648,942.00
37. PCLEDO
Other Bonuses and Allowances 167,646.00
Sub-Total 167,646.00
GRAND TOTAL 45,000,000.00 GRAND TOTAL 45,000,000.00

Section 4. Personnel Covered. Provincial Government of Isabela officials, whether
appointed or elected, and employees, whether holding regular, contractual, or casual status,
including the Legislative Personnel of the Sangguniang Panlalawigan Members, who have
rendered a minimum of three months of service during the year 2022 shall be eligible for the
grant of the herein authorized Performance-Based Bonus.

Section 5. Incorporation Clause. Memorandum Circular No. 2022-1, dated 24 March
2022 providing the Guidelines on the Grant of the Performance-Based Bonus (PBB) for Fiscal
Year 2022 Under Executive Order (EO} No. 80, S. 2022 and EO No. 201, S. 2016 issued by the
Inter-Agency Task Force on the Harmonization of National Government Performance
Monitoring, Information, and Reporting Systems and other pertinent laws, rules, and
regulations relative to the grant of bonuses and incentives to government personnel are hereby
incorporated and made as an integral part of this Ordinance.

Section 6. Guidelines for the Release of Performance-Based Bonus. The Provincial
Government of Isabela shall ensure that the release of the herein authorized Performance-
Based Bonus to Provincial Government of Isabela officials and personnel adhere to the
Memorandum Circular mentioned in the previous section and other pertinent government
accounting and auditing laws, rules, and regulations.

Section 7. Effectivity. This Ordinance shall take effect immediately upon its approval.
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I hereby certify that the foregoing ordinance was duly enacted by the Sangguniang

Panlalawigan of Isabela during its 60" Regular Session on October 17, 2023.

ANUEL L. ALBANO
Member (1% District)

ED CHRISTIAN S. GO (O.L.)
Member (2™ District)

MARY GRACE D. ARREOLA
Member (3™ District)

CLIFF R. RASPADO
Membef (4™ District)

UEL FAUSTINO U. DY
mber (5™ Dltrict)

MARCO PAOLQ A. MERIS
Membaer (6" District)

ANT! . HUI
Member, PCL Federation President

ATTY. FR

S E. MEER

Secretary, Sangginiang Panlalawigan

\

e

CAPUCHmD

hber (2" District)

RAM N. REYES, JR.
Member (3" District)

8. DY
Pistrict)

<

Member (5% District)

AMA "GAFFUD, IR.

Member (6™ District)

DANTE/Q. HALAMAN

Member, Ln

deration President






